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Culture (1)

Culture is a complex, abstract, and pervasive matrix of social
elements. Culture enables us to make sense of our surround-
ings, aiding the transition from the womb to this new life. From
the instant of birth, a child is formally and informally taught
how to behave. Children, regardless of their culture, quickly
learn how to behave in a manner that is acceptable to adults.
Within each culture, therefore, there is no need to expend
energy deciding what an event means or how to respond to it.
The assumption is that people who share a common culture can
usually be counted on to behave “correctly” and predictably.
Hence, culture reduces the chances of surprise by shielding
people from the unknown. Try to imagine a single day in your
life without access to the guidelines your culture provides.
Without the rules that govern your actions, you would soon feel
helpless. From how to greet strangers to how to spend our time,
culture provides us with structure. To lack culture is to lack
structure. We might even go so far as to say that “our primary
mode of biological adaptation is culture, not anatomy.”

We have already indicated that culture is a complex matrix
of interacting elements. Culture is ubiquitous, multidimensional,
complex, and all-pervasive. Because it is so broad, there is not
a single definition or central theory of what it is. Definitions of
culture run the gamut from *“an all-encompassing phenomenon”
to descriptions listing nearly all human activity. For our pur-
poses, we define culture as the deposit of knowledge, experi-
ence, beliefs, values, attitudes, meanings, hierarchies, religion,
notions of time, roles, spatial relations, concepts of the universe,
and material objects and possessions acquired by a group of
people in the course of generations through individual and group
striving.

From infancy on, members of a culture learn their patterns of
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Culture (1)

behavior and ways of thinking until they have become internal-
ized. The power and influence of these behaviors and percep-
tions can be seen in the ways in which we acquire culture. Our
culture learning proceeds through interaction, observation, and
imitation. A little boy in North America whose father tells him
to shake hands when he is introduced to a friend of the family is
learning culture. The Arab baby who is read the Koran when he
or she is one day old is learning culture. The Hindu child who
lives in a home where the women eat after the men is learning
culture. The Jewish child who helps conduct the *Passover cel-
ebration is learning culture.

All of this learning occurs as conscious or unconscious con-
ditioning that leads one toward competence in a particular cul-
ture. This activity is frequently called enculturation, denoting
the total activity of learning one’s culture.
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6 COMPREHENSIVE READINGS FOR CULTURE

1. ROBHTE 5T — T THENT, (1)~(6) DEAE@EIED & &0, =

Culture is hard to define. In general terms, it is a (' ) of making
life easier for individuals by shaping them to live in a particular ethnic or national
group. It protects individuals from ( 2 ) and the unknown. It provides
them with structure formed out of the otherwise chaotic, and thus it
(3 ) energy by interpreting meanings of events and teaching how to
respond to them according to cultural guidelines. Culture, rather than anatomy, can
be seen as our primary ( * ) of biological adaptation.

Culture is a complex matrix of interacting elements. It is so broad that no single
definition or central theory can capture it. This text defines culture as a combina-
tion of the following: knowledge, experience, beliefs, (3 ), attitudes,
meanings, hierarchies, religion, notions of time, roles, and spatial relations.
Enculturation is the total ( © ) of learning one’s culture through con-
scious and unconscious conditioning and internalizing of patterns of behavior and
ways of thinking.

2. AXEHI—EHEAT, (1)~6) DEXHFELWAET, BE->Twh

EF ZELA LT,

(1) We can realize our circumstances through our culture. ()

(2) People in a common culture can never understand each other. ()
(3) Anatomy is the most important mode of biological adaptation. ()
(4) We can escape from our culture. ()

(5) Shaking hands is not a part of culture. ()
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Culture (2)

As with communication, culture is ongoing and subject to
fluctuation; cultures seldom remain constant. As ideas and prod-
ucts evolve within a culture, they can produce change through
the mechanisms of invention and diffusion.

Invention is usually defined as the discovery of new prac-
tices, tools, or concepts that most members of the culture even-
tually accept. In North America, the civil rights movement and
the invention of television are two good examples of how ideas
and products reshaped a culture. Change also occurs through
diffusion, or borrowing from another culture. The assimilation
of what is borrowed accelerates as cultures come into direct
contact with each other. For example, as Japan and North
America share more commerce, we see Americans assimilating
Japanese business management practices and the Japanese
incorporating American marketing tactics.

In addition to invention and diffusion, other factors foster
cultural change. The concept of cultural calamity illustrates how
cultures change. Consider for a moment the effects of war or
revolution. The calamity of Vietnam brought changes to both
Vietnam and the United States. Not only did it create a new
population of refugees, but it also forced us to reevaluate some
cultural assumptions concerning global influence and military
power. Currently, many cultural changes are taking place in
Eastern Europe and the former Soviet Union. The elimination
of *the Berlin Wall, the unification of East and West Germany,
the dissolution of the Soviet Union into numerous smaller states,
and the problems of adjustment to new economies and govern-
ments are producing enormous changes in the affected cultures.

Although cultures do change, most change affects only the
surface structure of the culture. The deep structure resists
major alterations. While visible changes in dress, food, trans-

20

25

30



Culture (1) 7

L ()~(B) DEREETICEVWRLTVWAEGE a~e. SWRY, ()

(CECA L& &L,

(1) matrix () a.the process of changing something to make it suitable
for a new situation

(2) assumption ( ) b.a system of organization in which people or things are
divided into levels of importance

(3) adaptation ( ) c. the ability to do something well

(4) hierarchy ( ) d.a situation from which a person or society can grow
and develop

(5) competence ( ) e.something that you think is true although you have no
definite proof
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